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2.2 analyze factors related to cultural variation

• Examine factors that contribute to cultural variation.

2.4 investigate the process of cultural change

• Analyze factors that contribute to the process of cultural change.

At the beginning of the movie the main character, Todd, is sent to India to train his replacement. He is introduced to the Indian culture. He learns many lessons about their cultural norms (cultural norms are the shared, ideas, beliefs and practices that a cultural group follow). They, in turn, learn about American norms.









1.
List two of these norms (acceptable or unacceptable ways of acting) and what the

reason is behind that norm:   
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Ex. 
Do Not eat with your left hand.




The left hand is for personal hygiene an it is considered unclean.

2. Todd first tells the new employees in India that they must learn more about America. Why does he feel that this is important? Explain. 
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3.
After Todd explains what a branding iron is (to burn initials on side of a cow) one

of the workers explains that he (Todd) must learn about India. Explain with examples why this is important.?  
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4.
Cultural diffusion is the transmission of cultural items or social practices from one group or society to another (e.g. Pepsi or pizza is now available in  India). What are two examples from the movie represent cultural diffusion?
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5. Did Todd change during the movie and become more accepting of the Indian way

of life?
Was this a good thing or did he have to give up his many of his cultural norms? Explain with examples
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6. 
Did some of the employees become more Americanized? Explain with two examples. 
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